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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BON SECOURS COLLEGE FOR WOVEN

Name of the head of the Institution

Dr. Sr. Cat heli na

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04362257447
Mobile no. 9443075030

Registered Email

bonsecour scol | ege02@nai | . com

Alternate Email

boni qac2011@nai | . com

Address Bon Secours College for Wnen, Vilar
Bypass, Thanjavur

City/Town Thanj avur

State/UT Tam | Nadu

Pincode 613006




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . R Kal ai vani

Phone no/Alternate Phone no.

04362257447

Mobile no.

9894289053

Registered Email

boni qac2011@nai | . com

Alternate Email

vani sri O5bi o@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. bonsecour scol | ege. or g/ AQA

R2018- 19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. bonsecour scol | ege. org/ cal end
ar_1920. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 A 3.34 2014 29- Sep- 2014 29- Sep- 2019

6. Date of Establishment of IQAC

07- May- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Exit Level Test

30- May- 2020

1427



http://www.bonsecourscollege.org/AQAR2018-19.pdf
http://www.bonsecourscollege.org/AQAR2018-19.pdf
http://www.bonsecourscollege.org/calendar_1920.pdf
http://www.bonsecourscollege.org/calendar_1920.pdf

1

St akehol der Meeti ng 20- Jun- 2019 25
1
Al umi f eedback 30- Apr - 2020 90
1
Student Satisfactory 30- Apr- 2020 3370
Survey on course, faculty 1
and facilities
One Tree One Life 05-Jun-2020 1500
Movenent wi th Departnent 1
of Bi ot echnol ogy and
St udent Counci
FDP on Fundanent al 10-Jun- 2019 259
El enents of Teachi ng and 2
Ef fective Teaching
Techni ques
Wor kshop on Centuri es 28- Aug- 2019 175
Ahead in Quality 1
Educati on: Know How
Academ c Col | aborati ve 12-Cct-2019 259
Semi nar with NAAC on The 1
Transformation in Hi gher
Educati on- Nat i onal
Educati onal Policy,
rel evance with
Accreditation and
Aut onony
Wor kshop on | CT enabl ed 11- Dec-2019 200
tools for effective 1
teachi ng and | earning
process
FDP on Construction and 13- May- 2020 230
Cultivation of Teachers' 5
Quality in Higher
Educati on
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8568_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8568_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8568_Formation.pdf

10. Number of IQAC meetings held during the 11
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. FDP on Fundanental El enents of Teaching Effective Teachi ng Techni ques 2.
Academ ¢ Col | aborative National Seminar with NAAC on “The Transformation in

H gher Education National Educational Policy, 2019 relevance with Accreditation
and Autonony” (THE — NEP2k19) 3. Workshop on “Centuries Ahead in Quality
Education: KnowHow' 4. Iraivi Solutions, the Incubation Centre for herbal
finished sanitary napkin preparation was installed 5. UGC — Schene of Paramarsh
was approved as the nmentor institution 6. Paranmarsh |nduction Programme 7.

Wor kshop on “I1 CT enabled tools for effective teaching | earning process” 8.

Webi nar on NAAC Accreditation: Review ng the preparedness 9. FDP on Construction
and Cultivation of Teachers’ Quality in H gher Education 2020 10. Faculty
sensitisation on NPTEL and NEP 2019 11. MU was signed with GURUKUL SOFT, Chennai
for MS upgradation. 12. Infrastructure augnentati on was extended [Cafeteri a,
etc.,] 13.Startup on Solar Projects 14. Certificate courses on Skill devel opnent
and Entrepreneurship were introduced 15. Extension activities in the nane of GBS
[ G ve Back to Society] was introduced

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

FDP was Pl anned 10. 06. 2019 11. 06. 2019 FDP on

Fundament al el enments of teachers and

Ef fective teaching techni ques was
organi sed. The resource persons and
topics were as follows, Fr. Antony
Sany, OSM Counsel ling Psychot her api st
on I nterpersonal relationship anpong
teachers and students. Rev.Fr. Susai
Raj, Director, Jeevajothy organi zation,
Kant harvakottai on Effective teacher.
Prof . M Subramani an, Prof.of English on
Report Witing. Dr.K Maran, Prof.
Director, Sai RamlInstitute of
Managenment Studies, Sri Sai Ram Engg.
Col | ege Chennai on Research Dynanics on



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8568_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8568_Contribution.xlsx

Pr of essi onal Devel opnent. M. Syed
Nazi muddeen, M. Syed Nazi nuddeen,
ARI N Prof essional Services Pvt.Ltd.
Trichy on on Google Cl assroom

Dr. P. Srinivasan, Dept.of.Education
Central University, Tiruvarur on

Phycol ogy of |earning.

AGM

| QAC pl anned to register the
institution as local chapter in NPTEL
and informed that NPTEL SWAYAM

enrol ment is nmandatory.

14. 06. 2019- Regi stered as NPTEL Loca
Chapt er

Pr epared nodul es and schedul e for

19. 06. 2019 to 29.06.2019 — Foundati on

Foundati on course for the college course with entry level test was
entrants. conduct ed.

Iraivi Solutions, the Incubation Centre |19.06.2019 - |ncubation Centre was
woul d be installed for herbal finished |[installed

sani tary napki n preparation and
deserving students are given

enpl oyability under Earn while |earn
schene.

Pl anned to organi se a progranmre for
students.

26. 06. 2019 and 27.06.2019 - R & D Cel
organi sed two days orientation
programe on “Research Methodol ogy of
Hi gher Education”.

Conduction of TIID [Teachers | ndividual
& I nstitutional Devel opment] nodel
class programe regularly.

10.07.2019 to 17.07.2019 - Conducted
for the academnmi c year (2019-2020) at
deanery | evel

Management approval was requested for
M S up-gradation on 23.07.2019

MoU was signed with GURUKUL SOFT,

Pl anned to sensitize the faculty on
NPTEL, MOOC, Online Courses and NEP
2019.

Chennai on 04.09. 2019
"Dr. A Esther Shanthini, Asst. Prof. of
English and Ms.B. Asha, Asst. Prof. of

Conput er Science attended the Nati onal
coll oquiumon “Draft National Education
Policy 2019” on 25.07.2019 at St.
Joseph’s College Trichy. As a foll owp,
the main features of the Nationa

col I oqui um were expl ained to the
faculty through a presentation on
05.08. 2019 Ms.V.Vennila, Asst. Prof. of
I nformati on Technol ogy attended “One
day Workshop on NPTEL” at Manonmani am
Sundar anar University, Tirunelveli on
19. 07. 2019 and the faculty were
sensitised on the sane on 25.07.2019.

| QAC reconmended to conduct orientation
classes on Digital Literacy for the
facul ty.

15.07.2019 to 03.08.2019 - IDMC

[I ntegrated Data Managenent Centre]
conducted the orientation classes on
Digital Literacy —The Professiona
Fitness for 31 faculty nenbers, who
need assistance in using ICT tools.

Suggested to subnit STRI DE project
proposal .

M. A Antony Raj, Asst. Prof. of

Managenent Studi es and Dr. A Esther
Shant hini, Asst. Prof. of English

subm tted proposal under STRI DE




View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Rev. Dr. Sr. Mariammal, Secretary and 23- Nov- 2020
Dr. Sr. Cathelina, Principal
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 15- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution deploys a Managenent
Informati on Systemfor its overal
functioning. The MS automates the
maj or part of the institutions’
academ ¢ and adm nistrative processes.
Menor andum of Under st andi ng was si gned
wi th Gurukul Soft, Chennai. The QGuruku
Sof tware conprises of specific nodul es
t hrough cl oud based distributed system
which facilitates the overall progress
of the institution. The web application
repl aces technical nmanpower through its
i nbuilt online application nodul es

whi ch reduces tine and operates through
user friendly node. The stakehol ders
are able to easily access the required
information. The list of nodules in MS
consi sts of Core nodul es, Pro nodul es
and Enterprise nodul es. Core nodul es

i nclude College Profile, Staff
Managenent, Student Managenent,
Departnments Sections, SMS Services,
Senmester Exanms Cycle test Reports,

At t endance managenent, Cal endar and
hol i days, Gallery, G oup, Notice board,
News and Award, Events, Students

di sci pline and User nanagenent. Pro
Modul es consi sts of Mobile application,
Time tabl e, Fees managenent, |nstant
Fee, Certificates, Transport and Fees,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8568_Quality.xlsx

Hone Work / Assignnments, Question Bank,
Staff Leave Attendance, Syll abus
managenent, Customni zed Reports, Course
materials, Online application, and

Al ummi . Enterprise Mdul es conprises of
Li brary managenent, Hostel managenent,
Pay Rol| managenment, Survey nanagenent,
Pur chase managenent, |nventory
managenent, Expense nmanagenent, Budget
managenent, Online application Centre,
PT Association tool and Front Office.
Wth these nodul es the functioning of
the Institution could be tracked and
moni tored with accountability. The

aut hori sed users can al one access the
information since it is highly secure
and password protected. The institution
is conpletely digitalised with enai
systemwi th advance filter nechani snms
of analytic based custom zed reports.
The salient features of MS include
separate website of the institution

wi th regul ar updation, online
application form adm ssion results,
automat ed email and SMS configuration
wi th advance filter nmechani sm

custom zed enmi|l reports as per request
and rol e based access and controls. It
is extensively user friendly and
requires very less effort to use the
application. It renders easy and

ef fective ways for the preparation of
timetabl e, mai ntenance of attendance,
preparation of custom sed reports,

upl oadi ng of photos, gallery, news and
awar ds provi des easy access to students
and custom zabl e application as per the
requirements. In addition, it generates
hundreds of statistics and reports with
unlimted data storage. On the whole
the software application naintains

hi story of students, faculty and the

cl asses have an access control system
to class managenent security system It
provides end to end software services
to automate 90 of coll ege processes and
operational comm tnent of Education.
Quite 500 plus reports, 100 plus

graphi cal reports and 45 deeply

anal yzed nodul es help to stay connected
the students, faculty, parents and
managenent with 99.9 availability. It
ensures di stance | earning solutions to
Students and they can progress their
studi es wi thout any break in | earning
chain. It assists to evaluate the
performance appraisal of the faculty
menbers. It makes the institution into




digitalize within 72 hours upon the
data. The automatic SMS and enai
systemwith filter mechani sm keep
poppi ngup of all analytic based
custom zed reports.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution adheres to the curriculum offered by the Bharathi dasan
Uni versity, Tiruchirappalli. Quality circle of the institution sticks on to the
wel | -structured inplenentation strategies aligned with the vision & mssion and
students-centric stance. The institution ensures effective curriculumdelivery
t hrough a precise planning and inpl enentation process as nentioned bel ow.
Courses are allotted to faculty according to area of specialization and their
skill level in every senester and tinetable is prepared. Program Qutcones
(PGCs), Program Specific Qutconmes (PSOs) and Course Qutcomes (COs) aid in
providing direction to teaching, |earning and other related activities. The
teacher’s course diary is inbuilt with |esson plan, teaching plan, teaching
pedagogy, eval uation, assessnent with follow up netrics. Lesson plan is
prepared by the respective faculty menbers at the beginning of each semester
for the courses to be handl ed by them The Heads of the departnent and the
principal verify the | esson plan. The |esson plan, teaching plan and | ogbook
gi ve an insight on “how m ght-we” adhere to plan & regular classes in line with
effective curriculum planning and delivery nechanism Academ c year plan is
prepared by each departnent with curriculumenrichnment progranmes and
association activities at the conmencenent of the acadenmi c year. The periodica
nmeetings with nmanagenent council, 1QAC, staff council, head of the Departnents
nmeeting within the departnents, Bon Secours Student Arm (BSSA), the student
council are conducted. Bridge Course in Comunicative English is offered for
the new entrants at the beginning of the senester "English For You” classes at
the basic, internedi ate and advanced | evel are offered to the students from
Tam | nmedium Foundation Programis offered with Know thy institution and
departnent, Digital quest, Know edge and Technol ogy and Transfer (KATT)
programe, G ve back to Society (GBS) progranme, Term nology & effective
| earning practices as orientation at departnent level for all first year
students. Certificate courses, value added courses and add on courses are
offered to all the students to neet the denmand in the job nmarkets and
Entrepreneurial skill requirenments. Vocational Education Training (VET)
programmes are extended to develop their skills towards Entrepreneurship. The
institution conducts Soft skills training progranme and Pre placenent training
to the final year students to equip themas conpetent for their career. Special
| ecture, sem nar, conference, synposium and workshops are organized by all the
departnent for the curricular and co-curricul ar augnentation. The departnents
arrange industrial visits, education tours and internships to provide practica
exposure. Programmes on conpetitive exani nati on and Career gui dance are
organi zed for the students. Entry level and Exit Level tests are conducted in
addition to continuous internal assessnment exanination to facilitate effective
curriculumdelivery. Special Programmes for slow | earners as Gear Up Sel f (GUS)
and advanced | earners as Gear up Extraordinary M nds (GEMs) respectively.
Mentoring systemis extended effectively for all the students to render one to
one relationship with consistent support, guidance and assistance for their
personal devel opnent and acadeni c growth. Feedback from Students, Teachers,




Parents, Alumi and Enployer on curricul umdesign and inplenmentation is
mar kedl y exam ned to enable the students to achieve their |earning goals.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Pr oj ect Ni | 12/ 06/ 2019 Enpl oyabi | Ski ||
Managenent ity Devel opnent
Diversity Ni | 12/ 06/ 2019 Entr eprene Ski | 1
and Soci al urship Devel opnent
Justice in
Soci al Wor k
Bui |l d Your Ni | 12/ 06/ 2019 Enpl oyabi | Ski |
Engl i sh ity Devel opnent
Ni | 12/ 06/ 2019 Enpl oyabi | Ski | |
Fundament al s ity Devel opnent
of Library
Sci ence
Musi ¢ Ni | 12/ 06/ 2019 Enpl oyabi | Ski ||
ity Devel opnent
Ni | 12/ 06/ 2019 Enpl oyabi | Ski | 1
Crypt ogr aphy ity Devel opnent
Basi cs of Ni | 12/ 06/ 2019 Enpl oyabi | Ski |
Di gital ity Devel opnent
Skills
Kar at e Ni | 12/ 06/ 2019 Enpl oyabi | Ski ||
ity Devel opnent
Phyt ochemi Ni | 12/ 06/ 2019 Enpl oyabi | Ski | 1
cal ity Devel opnent
Techni ques
Bi oentrepr Ni | 12/ 06/ 2019 Enpl oyabi | Ski | 1
eneur ship ity Devel opnent
Pat ent Law Ni | 12/ 06/ 2019 Enpl oyabi | Ski | |
ity Devel opnent
Cel | Ni | 12/ 06/ 2019 Enpl oyabi | Ski ||
Cul ture ity Devel opnent
Techni que
Organi c Ni | 12/ 06/ 2019 Enpl oyabi | Ski Il
Far m ng ity Devel opnent
Nutrition Ni | 12/ 06/ 2019 Enpl oyabi | Ski | |
And ity Devel opnent
Dietetics
Hospi t al Ni | 12/ 06/ 2019 Enpl oyabi | Ski | |
Dat a ity Devel opnent
Managenent
Asp. Net Ni | 12/ 06/ 2019 Enpl oyabi | Ski | |
ity Devel opnent
Web Desi gn Ni | 12/ 06/ 2019 Enpl oyabi | Ski Il
ity Devel opnent




NSDC Ni |
certificate
cour ses
Ubunt u Ni |
d oud Ni
Conput i ng
Tanj ore Ni |
d ass
Pai nti ng
0 Pal m
Scri pt
Entreprene Ni |
urship Skill
Devel opnent
Dat a Ni |
Anal ysi s
Usi ng Spread
Sheet s
NCFM - Ni |
Basi cs
Scul pture Ni
Art

12/ 06/ 2019 5

12/ 06/ 2019 5
12/ 06/ 2019 5
12/ 06/ 2019 5
12/ 06/ 2019 365
12/ 06/ 2019 5
12/ 06/ 2019 5
12/ 06/ 2019 5
12/ 06/ 2019 5

Enpl oyabi | Ski | |
ity Devel opnent
Entreprene Ski | |
urship Devel opnent
Enpl oyabi | Ski |1
ity Devel opnent
Entr eprene Ski | 1
urship Devel opnent
Enpl oyabi | Ski ||
ity Devel opnent
Entreprene Ski |
urship Devel opnent
Enpl oyabi | Ski Il
ity Devel opnent
Enpl oyabi | Ski | |
ity Devel opnent
Entreprene Ski |
urship Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Li brary and I nformation 14/ 06/ 2019
Sci ence
BSW Soci al Work 14/ 06/ 2019
BA Tam | 14/ 06/ 2019
wPhi | Managenent Studi es 20/ 09/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Li brary and I nformation 14/ 06/ 2019
Sci ence
BSW Soci al Work 14/ 06/ 2019
BA Tam | 14/ 06/ 2019
WPhi | Managenent Studeis 20/ 09/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
3710

Diploma Course
254

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8568_Program_introduced_1609140987.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Psychol ogy Counsel | i ng Nill 82
Yoga Nill 71
Ent repreneurship Skill 12/ 06/ 2019 53
Devel opnent
Bui |l d Your English 12/ 06/ 2019 115
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Mat herat i cs 658
MSc Mat hemat i cs 43
BSc Physi cs 268
VBc Physi cs 29
BSc Chemi stry 151
VBC Cheni stry 15
BCom Commer ce 522
MCom Conmer ce 18
BA Engl i sh 239
VA Engl i sh 23
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The progress of the institution profoundly relies on the well-organized
feedback system The institution has been practicing a feedback system
accommodating all the stake holders including staff, students, alumi,

enpl oyees and parents. The Feedback system i nproves the better performance of
the individuals and organi zation effectively. There is a well set nechanismin
the institution is functioning as ECHO [Effective Criticismand Heal thy
Qutcones] to collect and anal yze the feedback received fromthe students and
ot her stakehol ders. Feedback is obtained with questionnaire through Intranet
node. Questionnaire includes nmatters pertaining to course, teaching-Iearning
mechani sm pedagogy, syllabus conpletion, internal assessnment and eval uation
procedures, transparency, mentoring system course nmaterial, library
facilities, assignnment and semi nar activities, internship and training



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8568_Value_added_courses_1609141990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8568_Projects_undertaken_1609320142.xlsx

pr ogr amres,
senest er

institution,
of fer

Pri nci pal

st udent s’

I n addition,

sphere.

soft skill

resol ved genuinely. As al umi
the feedback of the al umi

managenent council,
exam nation is noted by the Exam nation cell

their feedback at the annual
are also collected. The outcone of the feedback is brought to the notice of the
and represents the suggestions in appropriate foruns such as the

and rel ated conm ttee.

students are counselled by their

staff council

training and pl acenent etc.,
regi ster their feedback and Parents Feedback is obtained during the
PTA neeting held twice in a year and al so on occasi on when the parents visit
the college which is recorded in the faculty course plan.
collected fromthe students through suggesti on boxes kept at strategic places
in the college and the grievance committee | ooks after the feedback which is

is found to be the brand anbassador(s) of the

is taken with due considerations.

The students once in each

The feedback is al so

They

nmeeting. The feedbacks fromthe enpl oyers

tutor with the Head of the departnent and structured renedial
conducted in order to help the students to progress in their studies. Al the
respective nentors in addition to counsellors.
guests and resource persons al so register their feedback for the
i nprovi sation and betternent of the institution.
st akehol ders are utilized for the holistic devel opnent of the college in every

Grievances related to
and resol ved by the Principal. The
difficulties on exani nations are received and di scussed by the course
cl asses are

Thus the feedbacks fromthe

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc | nformation 60 60 59
Technol ogy
BCA Comput er 132 181 132
Applications
MBW Soci al Wbrk 30 15 14
MSc Physi cs 30 30 30
BSc Physi cs 99 149 91
BSc Bot any 50 60 50
BSc Fashi on 50 81 50
Technol ogy and
Cost ume Desi gn
BCom Comrer ce 240 294 232
BSc Conput er 131 200 127
Sci ence
BSc Mat hemat i cs 240 274 191
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG

available in the
institution
teaching only PG

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8568_Demand_ratio_1608904051.xlsx

courses courses

397 83 7 75

2019 3988

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
161 160 96 18 14 21
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has durable students mentoring system where students have the opportunity to develop a
relationship with faculty members in means of support and guidance. It is a particular form of relationship
designed to provide personal and professional support to an individual. The mentor’s role is assigned to assist
the mentee by strengthen their ability, recognize their hidden talents, skills, abilities, and interests, and promote
higher order thinking and problem solving abilities eventually to attain their long-term goals. The mentorship
program is for all the students in general, and it is extended deeply to the first year students during induction
programme in specific. The mentor not only helps the newcomers in settling in the institution, but also solves
their academic and personal problems while on campus. There is a mentor for a group of 25-30 students which
is allotted by the Principal. Mentors meet their mentees on a weekly basis which is integrated in their academic
time table. The mentors monitor the attendance and performance at the behavioral changes of the students
under them. The mentors maintain a record that contains all the details about the mentees under her care. The
mentor identifies the regular absentees and guides them. If necessary, she refers the students to the counseling
cell where one to one conversation is recommended for the mentee with follow-up sessions. The mentor also

tracks the academic progress of the mentees. The Slow learners and advance learners are identified by the

mentor and appropriate opportunities, special care and attention are given to them to improve their academic

performance. The mentor provides personal guidance to the mentees for resolving their personal problems. Even
the financial issues are addressed by the mentor, by referring the students to student welfare committee which

renders students supportive services [SSS]. The SSS finds resources through SAFE [Students Assisted Finance

for Education], MANNA, the mid-day meal scheme for needy and | CAN, the business bazaar programmes

prevalent in the college. The psychological issues and major problems are also encountered at the most for the
students from remote villages. Programmes related to Gender issues, harassment, personality development,

value education, yoga and spirituality are also conducted for the students by the respective committee at regular

intervals in reference with mentors.

Number of students enrolled in the
institution

4401

Number of fulltime teachers Mentor : Mentee Ratio

161 27.335

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

161

118

43

43

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

receiving awards from
state level, national level,
international level
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2019

Dr . Ar oki ados
Est her Shant hi ni

Assi st ant
Pr of essor

Best Teacher
Awar d, Vasant ham
Li ons C ub of
Thanj avur.

2019

Dr G Anandhi
State Level

Assi st ant
Pr of essor

I'l'l aki ya chenmmal
Awar d- Chennai | ksa
center Chennali

2019

Dr G Mut hazhabhi
State Level

Assi st ant
Pr of essor

Seer m gu
aasiriyar Award-
Chennai | ksa
Center, Chennai

2019

Dr. Sr. Cat hel i na

Pri nci pal

| nt er nati onal
Institute of
Educati on
Managenent Asia
Pacific
Educati oni st Award
Remar kabl e role in
the field of
Educati on

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom BCOM ODDY 2019 04/ 12/ 2019 12/ 01/ 2020

MSc MSCCS EVEN 2020 23/ 09/ 2020 02/ 11/ 2020

MSc MSCCS ODD/ 2019 23/ 11/ 2019 23/ 01/ 2020

BSc BSCVAT ODD/ 2019 23/ 11/ 2019 28/ 01/ 2020

BSc BSCVAT ODD/ 2019 03/ 12/ 2019 28/ 01/ 2020

BSc BSCVAT ODD/ 2019 02/ 12/ 2019 28/ 01/ 2020

MSc MSCVAT EVEN 2020 26/ 09/ 2020 27/ 10/ 2020

MPhi | MPHI LMAT ODbD/ 2019 27/ 02/ 2020 08/ 06/ 2020

BSc BSCCS ODbD/ 2019 28/ 11/ 2019 28/ 01/ 2020

BSc BSCCS ODD/ 2019 26/ 11/ 2019 28/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The continuous internal evaluation system adheres to the University prescribed
rul es and regul ati ons. But neverthel ess, neticul ous planning and execution is
applied to the internal exam nations. The Internal examinations are carried out
in three phases of the acadenmic year as CIA I, CA Il and Pre senmester
exam nation. The pattern of Internal Assessnent (1A was reforned by the
uni versity as Test, Activity and Assignnent for UG and Test, Sem nar and
Assi gnnment for PG students. Students’ acadenic performance is recorded in
faculty course dairy, continuous nonitoring and reforns are carried out



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8568_Honours_recieved_1609338311.xlsx
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accordingly. Students who fail are given a second chance to inprove thensel ves.
Renedi al cl asses are conducted for the failures. Gievances of the students are
addressed in a tinme bound manner. Internal Exam marks are sent as text nessage
to the parents at regular intervals. Feedback systemis functioning as ECHO
(Effective Criticismand Healthy Qutcone] also collect, analyse and take action
on grievances related to exami nation. PTA Meeting is convened after the CIA I,
Il and Pre semester and parents can access the performance of the students with
the Answer scripts of CIA 1, CIA 1l and Presenester, attendance and over al
performances of the ward. The tim ng of the internal exam nations was extended
to two hours based on the feedback of Bon Secours Student Arm [BSSA], the
student council. The exam nation comm ttee ensures the snmooth functioning of
internal and external exans with strict adherence to the rules and regul ations
of the Parent University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is affiliated to Bharathi dasan University and Exami nations are
conducted at the end of each senester by follow ng University norns. College
i nfornms students about university notices and circulars related to the
exam nations through student notice board, departmental notice boards, college
website and al so verbally by the faculty nenbers of the departnent. At the
commencenent of the academ c year, students are provided with calendar to fit
into the acadeni c programmes well in advance. The procedures and dates of the
I nternal Exam nations, CIA 1, CIA Il and Presenester are prescribed and
conducted aligning with academ ¢ cal endar. Any changes in the sane will be
intimted earlier by Examination comrittee with the approval of the principal
The eligibility for appearing in the University exans is stated in the cal endar
and the information regarding revaluation, retotaling and transparency are al so
hi ghli ghted. The principal reiterates to the faculty regardi ng the schedul ed
syl | abus conpl etion and revision to ensure course outcone. The principa
conducts neeting with Departnent |evel Students Forum [DSF] that conprises of
class representatives, tinme to tinme to discuss about the pertinent syllabus
completion in line with cal endar schedule. The students’ performance in the
internal exam nations is discussed by the respective class tutors with the

parents in the PTA neeting which is nentioned in the calendar. Al departnents
conduct internal assessment of students and students are well informed about

i nternal exami nations well in advance by the departnent in line with cal endar
Internal assessnment results are uploaded in university portal in accordance

with university regul ations and tinmeframe.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http: //ww. bonsecourscol | ege. or g/ Qut cones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSCVAT BSc 233 233 100
Mat hemat i cs
BSCCS BSc Conput er 60 60 100
Sci ence
BCOM BCom Conmrer ce 115 114



http://www.bonsecourscollege.org/Outcomes.php

99. 13043478
BSCFTCD BSc Fashi on 47 47 100
Technol ogy
and Costune
Desi gn
BSCBOT BSc Bot any 47 47 100
BSCPHY BSc Physi cs 87 87 100
VSCPHY Msc Physi cs 29 29 100
MBW MSc Soci al 3 3 100
Wor k
BCA BCA Conput er 115 115 100
Applications
BSCI T BSc 56 56 100
I nf ormati on
Technol ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. bonsecourscol | ege. org/ 1 QAC WEBSI TE/ SSS_Feedback. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 BSMF 103000 103000
( Speci fy)
Any O her 2 | CSSR, 40000 40000
( Speci fy) Hyder abad
Any O her 1 | CSSR, 20000 20000
( Speci fy) Hyder abad
St udent s 180 TNSCST 15000 15000
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Tot al 0 0 178000 178000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I ntellectual

Three Days Wor kshop on
Property
Ri ghts (W PR-2020)

Physi cs Chem stry

24/ 02/ 2020
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Sem nar on Intell ectual
Property Rights Patents

Soci al Work

17/ 10/ 2019

Wor kshop on Screen -
Printing

Fashi on Technol ogy

25/ 11/ 2019

Ent repreneuri al
Devel opnent on
Ver m conpost and nmushroom
cultivation

Bot any

05/ 12/ 2019

National faculty
devel opment program on
Resear ch Met hodol ogy

Bi ot echnol ogy

24/ 04/ 2020

i mportance

Ent r epreneur Awar eness EDC 14/ 10/ 2019
Pr ogr amme
Copyrights and its Tam | 21/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 | RAI VI TNSCST, BON — Eco Initiation 20/ 06/ 2019
Sol uti ons Tam | Nadu Ri ght Start of BON Azo
up Bi oenzyne
Producti on
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

4

1

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Research Departnent of Commerce 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mat hs 5 3. 82
I nt ernati onal Physi cs 4 1.37
I nt ernati onal Chemi stry 5 4.63
Nat i onal Commer ce 4 6.01
Nat i onal Engl i sh 17 4.3
Nat i onal Hi story 1 6.8



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8568_Incubation_centres_1608965721.xlsx

I nt ernati onal Commer ce 17 4.6

I nt ernati onal Managenent 5 5.59

I nt ernati onal Engl i sh 1 5.3

I nt ernati onal Soci al Work 2 4.6
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Tam |

5

Fashi on Technol ogy

Bi ot echnol ogy

Managenent

Commer ce

Engli sh

2
1
2
1
1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
CdO Ag Ms. M SN 2019 2 Bon 1
thin filnms | Karthika Appl i ed Secours
W th Sci ences Col | ege
enhanced for Wnen,
vi si bl e Thanj avur
i ght
phot o
catalytic
activity
agai nst
nmet ani |
yel | ow
Real i zat Ms. M Jour nal 2019 2 Bon Nill
i on of Karthi ka |of Electro Secours
| mproved nics Col | ege
Vi sible Li Material s for Wonen,
ght - Thanj avur
Medi ated P
hot ocat al y
tic
Activity
of Al2G3 N
anoparti cl
es Through
Cobal t
Dopi ng
Cauliflo Ms. M Nano- St r 2020 1 Bon Nill
wer shaped | Karthika |uctures Na Secours
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CdO Mo nan no- Ohj ect s Col | ege
ostructure for Wonen,
s with Thanj avur
enhanced p
hot ocat al y
tic
activity
agai nst
t he degrad
ation of
met ani |
yel | ow dye
Vi si bl e Ms. M Sur f aces 2019 A V.V.M 1
l'ight Kart hi ka and Sri
nmedi ated p Interfaces Pushpam
hot ocat al y Col | ege,
tic Poondi
activity
of Ni-
doped
Al 2033 nano
particl es
Crystall Dr. M Ram Spectroc 2020 Bon Nill
ogr aphi c, al i ngam hi m ca Secour s
spectral Acta Part Col | ege
and conput A for Wnen
ati onal Mol ecul ar Thanj avur
studi es on and Bi onol
(S)-4-(4-a ecul ar Spe
m nobenzyl ctroscopy
) oxazolid
i n-2-one
Dr. M Ram Chemi cal 2020 Bon 1
Mol ecul ar al i ngam |Physics Le Secours
Vi brati ona tters- Col | ege
I (FT-1R El SEVI ER for Women,
and FT- Ram Thanj avur
an), NVR
and W
spectral
anal ysi s
of im dazo
[1,2-]pyri
dazi ne
usi ng expe
ri ment al
and DFT ca
| cul ations
An Ms. M Fl o I nt er nat 2019 A V.V.M Ni Il
intell ect rence i onal Sri
and Dayana j ournal of Pushpam Co
clustering advanced Il ege. (Aut
t echnol ogy Resear ch 0)
usi ng in
noi sel ess dynami cal
cont ent control




Extraction System
in web
page
A Ms. S. Man Advanced 2019 0 Raj ah Ni |
Techni cal i mozhi Mat hemat i c Serfoji
i nsi ght of al Science CGovt .
MANNET Col | ege
On Fuzzy I nt er nat 2019 1 Bon 1
croitical |Ms. A Helen i onal Secours
pat h Shobana |Journal of Col | ege
Met hod Engi neerin for Wnen,
based on g advanced Thanj avur
ranki ng of t echnol ogy
vari ous
type-2
fuzzy
guantities
usi ng
centroid
of
centroids
Insilico Dr. S. Ram Jour nal 2020 1 Bon Ni |
Phar maco adevi of bi ol ogi Secours
ki netics cally Col | ege
Mol ecul ar active for Wonen,
docki ng of product s Thanj avur
novel from
bi oacti ve nat ure
compound( 1
1- net hoxy
- 2- et hyl
tri decane-
4-0l) for
i nhi biting
car bohydra
tes hydrol
yzZi ng
enzynes.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
On Fuzzy I nt er nat 2019 Nill 1 Bon
croitical |Ms. A Helen i onal Secours
pat h Shobana |Journal of Col | ege
Met hod Engi neerin for Wonen,
based on g advanced Thanj avur
ranki ng of t echnol ogy
vari ous
type-2
fuzzy
guantities
usi ng
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centroid
of
centroids

Cauliflo
wer shaped
CdO Mo nan
ostructure

s with
enhanced p
hot ocat al y

tic
activity
agai nst
t he degrad
ation of
met ani |
yel | ow dye

Ms. M

Kart hi ka

Nano- St r
uctures Na
no- Chj ect s

2020

NiTl

Bon
Secour s
Col | ege

for Wonen,
Thanj avur

Real i zat
i on of
| mproved
Vi sible Li
ght -
Medi ated P
hot ocat al y
tic
Activity
of Al2G3 N
anoparti cl
es Through
Cobal t
Dopi ng

Ms. M

Kart hi ka

Jour nal
of Electro
ni cs
Material s

2019

Ni |l

Bon
Secour s
Col | ege

for Wonen,
Thanj avur

CdO Ag
thin filns
with
enhanced
vi si bl e
[ight
phot o
catalytic
activity
agai nst
met ani |
yel | ow

Ms. M

Kar t hi ka

SN
Appl i ed
Sci ences

2019

Bon
Secour s
Col | ege

for Wonen,
Thanj avur

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local

At t ended/ Seni
nar s/ Wor kshops

61

103

43

Present ed
papers

43

16

Nill

Nill

Resour ce
persons

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/8568_Index_1608901907.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8568_Faculty_participation_1609302483.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Day

Popul ati on Contr ol
Board, Thanjavur

activities activities
Mass C eani ng NSS/ Exnor a/ YRC/ Di 11 215
Canpai gn-Bi g Tenpl e strict
Col | ect or at e,
Thanj avur
Consecrati on of NSS/ YRC/ Di strict 120 350
Big Tenpl e Col l ectorate
Thanj avur
Nati onal Voters NSS/ Thanj avur 6 150
Day Cor por ati on
I nternational Day YRC/ I ndi an Red 3 50
Agai nst Drug Abuse Cross
and Illicit Soci ety, Thanj avur
Trafi ki ng Awar eness Di strict Branch
Ral |y
Awar eness agai nst NSS/ Di stri ct 2 100
Drug Abuse Col l ectorate
Thanj avur
Canpai gn on 7 150
Abolition of Human | NSS/ Rot aract/ Tami |
Traf ficking Nadu State
Transport Corporati
on/ Vasnt ham Li ons
Cl ub Thaj avur
Big Tenpl e NSS/ RRC/ | ndi an 4 150
Cl eani ng Canp Tourism
Boar d/ Swachha Hi
Seva Parvatan Part
V, Thanj avur
Tetanus Di ptheria NSS/ Meenakshi 2 20
Vacci nation Canp |M ssion Hospital/Si
vapr eet hi
Hospital / Qur Lady
Hospi t al / Nat i onal
Phar ma
Hospi t al , Thanj avur
Worl d Human Exnora/ Vi | ar 2 25
Popul ati on Day Panchayat , Thanj avur
Wor | d Popul ati on NSS/ Tami | Nadu 1 100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8568_Extension_1608967057.xlsx

Contri bution Servi ce Excel |l ent Rot aract C ub of 70
t owar ds Wonen Awar d- Rot aract C ub Thanj avur Sout h
Enmpower nent
Green practices Eco Anbassador Yout h ExNoRa 100
Awar d I nternational —
Tami | Nadu
Big Tenple Best Vol unt eer Thanj avur Nill
Cl eani ng Canpai gn Service in Big District
Service during Tenpl e Consecrati on Col | ectorate
Consecration
d obal student Appr eci ati on I 1 T, Bombay 100
sol ar ambassador Awar d
wor kshop

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Awar eness NSS/ Human Ri ghts 6 150
Pr ogr amme Bhar at hi dasan U Duti es
niversity, Trich
y
Swach Bhar at NSS/ Exnora/ YR| Mass Cl eani ng 11 215
C/ District Canpai gn- Bi g
Col | ectorat e, Tenpl e
Thanj avur
Awar eness NSS/ Thanj avur Nat i onal 6 150
Pr ogr ame Cor por ation Vot er s Day
Drug Abuse YRC/ | ndi an I nt ernational 3 50
Awar eness Red Cross Socie Day Agai nst
ty, Thanj avur Drug Abuse and
Di strict Branch I1licit
Trafi ki ng
Awar eness Ral ly
Drug Abuse NSS/ Di stri ct Awar eness 2 100
Awar eness Col l ectorate agai nst Drug
Thanj avur Abuse
Gender |ssue NSS/ Rot ar act / Canpai gn on 7 150
Tam | Nadu Abolition of
State Transport Human
Cor por ati on/ Vas Trafficking
nt ham Li ons
Cl ub Thaj avur
Swach Bhar at NSS/ | ndi an Big Tenple 4 150
Tourism Cl eani ng Canp
Boar d/ Swachha
H Seva
Par vat an Part
V, Thanj avur
Heal th NSS/ Meenakshi Tet anus 2 20



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8568_Awards_for_extension_1608902698.xlsx

Rel at ed M ssion Hospita Di ptheria
Awar eness I/ Si vapr eet hi Vacci nation
Hospi tal / Qur Canmp
Lady Hospital/N
ational Pharnma
Hospital , Thanj a
vur
Awar eness Exnora/ Vi | ar Worl d Human 2 25
Pr ogr amme Panchayat, Thanj | Popul ati on Day
avur
Awar eness NSS/ Tami | Wrld 1 100
Pr ogr amme Nadu Popul ati on | Popul ati on Day
Control Board,
Thanj avur
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

M Sc Bi ot echnol ogy

Nature of activity Participant Source of financial support Duration
| T- Resear ch A. Vi gneswari & Sel f 365
V. Soosai Mary-11
M Sc CS
BCA- Resource Ms. R Gonat hi Honar ori um 1
person Jayam
Engl i sh- Resource Ms. B. Hemavat hy Honor ari um 2
per son
Engl i sh- Resource Ms. R Vedha Honor ari um 2
per son
Resour ce person S. Sugant hi Honor ari um 1
Resour ce person Dr. E. Si ndhuj a Honor ari um 1
Dr.Catherine Siriya
Pushpa
Resear ch Ms. M Kar t hi Ka Honor ari um 365
Resear ch Dr. A. Amar geet ha Honor ari um 365
Resear ch F.Jenova-11 M Sc Sel f 90
Bi ot echnol ogy
Resear ch S.Durga & Sel f 7
T. Thirumagal - 1|1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

[research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To
linkage partnering
institution/
industry

Participant
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I nternship

I nt ernship

Bl I MS
Abacus
Educati on,
Thanj avur

21/ 12/ 2019

31/12/ 2019

200

I nternship

I nt ernship

Sterling E
lectronics, T
richy

03/ 06/ 2019

12/ 06/ 2019

40

I nternship

I nt ernship

HOPE
TRUST,
Trichy

04/ 12/ 2019

29/ 12/ 2019

17

I nternship

I nt ernship

Sri
Kandhan Rugs
Exports Pvt
Li m t ed, Bava

ni , Er ode

21/ 11/ 2019

16/ 12/ 2019

16

I nternship

I nt ernship

Sri
Annanmar
Col or Works,
Bavani ,

Er ode

04/ 12/ 2019

29/ 12/ 2019

16

I nternship

I nt ernship

Madr as
Soci al
Servi ce
Soci ety,
Chenna

01/ 02/ 2020

05/ 03/ 2020

I nternship

I nternship

VS
Chel | armut hu
I nstitute, Va

dur ai

01/ 02/ 2020

05/ 03/ 2020

I nternship

I nt ernship

Nav Bhar at
Matricul atio
n Hi gher
Secondary
School ,
Thanj avur

01/ 12/ 2019

30/ 03/ 2020

I nternship

I nt ernship

Lady Hawk
Acadeny, Coi m
bat ore

05/ 12/ 2019

30/ 12/ 2019

16

Internship

I nternship

PanproEd T
ech, Sol uti on
S

19/ 12/ 2019

08/ 01/ 2020

115

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dept of Conputer 21/ 08/ 2019 Know edge and 10
Sci ence, A V.V.M Techni cal Support
Sri Pushpam
Col | ege, Poondi .



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8568_Linkages_1608903374.xlsx

Acadeny, Coi mbat or e

Apogee 21/ 08/ 2019 I nt ernati onal 302
Engi neeri ng Synposi um
Techni cal Service - “ RENOVA- 20”
Co. W.L, Doha, Qat ar.
Yedagam Kal vi 15/10/ 2019 Trai ni ng 30
Sanmuga Menbadu Programme on Pal m
Mat rum Aai vu Mayyam Scri pt ol ogy
Lady Hawk 30/ 08/ 2019 I nt ernshi p, 72

Speci al Lecture

Chanakya 16/ 09/ 2019
Institute of
I nvest nent
Technol ogy, No. 87,
Mangal apuram 5th
Street, M C Road,

Thanj avur — 613007

Sem nar on “Art 144
of Investing in
stock market”

Foundat i on

Shed 15/ 07/ 2019 Field Work 27
I ndi a, Thanj avur Pl acenent Trai ni ng
Mot her Teresa 10/ 08/ 2019 Field Wrk 27

Pl acenent Trai ni ng

i ntbat ore

Sri  Annamar Col or 30/ 08/ 2019 I nternship 16
Wor ks, Bavani , Er ode

HOPE TRUST, Tri chy 18/ 09/ 2019 I nternship 17

New Technol ogy, Co 03/ 09/ 2019 I nt ernshi p, 238

Certificate Course
Trai ni ng Progranme

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

25500000

25500000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Newl y Added
Cl assroons with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Nunber of inmportant equi pnents Newl y Added

View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8568_MoU_1609334031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8568_augmentation_details_1608968991.xlsx

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni rmal software Ful l'y Ni rmal sui de 2016 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- 6000 Nill 150 Ni Il 6150 Ni I
Journal s
Di gital Nill 5900 Nill 5900 Nill 11800
Dat abase
CD & 362 Nill 10 Nill 372 Ni |l
Vi deo
O hers(s 1 Nill Nill Nill 1 Nill
peci fy)
Text 18127 496788 8785 1061000 26912 1557788
Books
2420 133373 2695 600382 5115 733755
Ref erence
Books
e- Books 3135000 Nill 29309 Ni Il 3164309 Ni I
Journal s 84 354010 10 136880 94 490890
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Uni versity

is developed content
Enbr yol ogy LMS — 19/ 05/ 2020
Dr. A. Kar pagal akshm Bhar at hi dasan
Uni versity
Ms. P. Sat hi yavani Pl ant Pat hol ogy LMS — 19/ 05/ 2020
Bhar at hi dasan
Uni versity
Ms. P. Sat hi yavani Pl ant Pat hol ogy LMS — 19/ 05/ 2020
Bhar at hi dasan
Uni versity
Dr. M Gayat hri Conmrer ci al LMS — 19/ 05/ 2020
zool ogy Bhar at hi dasan

M s. A. | ndunat hi

Food Technol ogy

LMS —
Bhar at hi dasan
Uni versity

19/ 05/ 2020

Ms.S. A rt ham

Applied
bi ochem stry

LMS —
Bhar at hi dasan
Uni versity

25/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Library/8568_Library_1609140705.xlsx

Ms. K Kathiroli Basi c Stiches Open Platform 21/ 04/ 2020
Ms. M Jancy Priya Fundanent al s of Open Pl atform 18/ 05/ 2020
| T
Ms. M Kart hi ka Mechani cs Open Platform 03/ 05/ 2020
Dr . K. Ramapr aba MM Appr oach Open Pl atform 17/ 04/ 2020
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 324 223 20 20 0 11 36 40 34
g
Added 103 102 6 0 0 0 0 33 1
Tot al 427 325 26 20 0 11 36 73 35
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
73 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Vi deo canmera with recording system
http://ww. bonsecourscol | ege. org/ Econt e
nt _Vi deo. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

9829052 9829052 14457884 14457884

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Coll ege regularly naintains and constantly upgrades the infrastructure
facilities in response to changing trends in teaching — |earning and grow ng
needs of the students. Established Systens and Procedures: ¢ The Principa
collects the list of annual requirenments fromevery department discusses with
t he Academi ¢ Advisory Council and submits it to the governing body for approval
and i npl ementations. ¢ The HODs, teaching and non-teaching staff and personnel
specifically appointed for the maintenance of infrastructure facilities under
their custody. ¢ Wen there is a need for maintenance they report if to the
Princi pal and she inforns the PRO, specifically appointed for this purpose to
carry out the work. ¢ An annual stock taking is undertaken to verify the status
of the physical, academ c and supporting facilities of the college. « Two PRGCs
function under her to assist her. ¢ There is a fulltinme electrician to maintain
the generator and all electrical facilities. « Twenty five drivers and 25



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8568_e-content_by_teachers_1609334894.xlsx
http://www.bonsecourscollege.org/Econtent_Video.php
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regularly. -

books. ¢ One sub staff for
library. ¢« The annua

entire canpus after the class hours. -
safety and security in every aspect.
whenever necessary.

Mai nt enance of academic facilities:

appoi nted and functioning under the guidance of Principal.

supported by five library assistants — one for reference section, one for

i ncharge photo copier and scanner. ¢ Two are incharge of

mai ntaining infrastructure and cleanliness in the
stock taking and mai ntenance in done during sunmer

vacation. « RO facility and Bionetric nmachine are operationa
mai nt enance register with details of the equipnents is maintained in each

| aboratory.  The instrunments and equi pnents are periodically serviced by the

suppliers. ¢« Any kind of repair or maintenance is reported to the HOD by the
The HOD communi cates the sane to the

principal in witing. « Fault registers and | og books are nmaintain by the staff

i n-charge of the laboratory. < Annual

i nstrunments, gl assware, specinmens,

| aboratories and the report

programer and a faculty nmenber

staff in-charge of the |aboratories.

O her

Annual

stock taking of all
conputing devices is done in all the
is submitted to the principal.
is in-charge of each conputer lab. ¢« A hardware
techni cian takes care of the maintenance and service of the conmputer. < Four
servers and accessories are installed with power

conductors naintain the transport system under the supervision of PRO e« Thirty
supporting staff fromthe nearly village clean the classroom corridors and the
Four security guards in turn look to the
| abourers and workers are hired
e The Canteen is run and mai ntai ned by private on | ease
basis. ¢ There are four exclusive staff for cleaning the sanitary bl ock and the
washroons attached to the staffroons.
for the maintenance of |ift, air conditioners, generator
First Ald kits and Fire extinguishers are avail abl e and are mai ntai ned
CCTV Caneras are installed at strategic points by 24/7.
Library o The library conmittee is

mai nt enance contract is signed
and ot her equipnent. -

The Librarians is

i ssue and return of

effectively « A

equi pment s

Conputers » A

backup. -

http://www.bonsecourscollege.org/Infrastructure_Policies_and_Procedures.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Post Matric
Schol ar shi p,
Cristian Education
Schol ar shi p, Farner
Wl f are Schene,
Adai kal a
Schol ar shi p, Mt her
Ther esa
Schol ar shi p,
Aruviyur North

Fi nanci al Support Fee Concessi on, 683 1699063
frominstitution Al ummae Concessi on
Il PG Al umae
Concession | PG
Earn Wil e Learn
(EW), Free
Educati on, Bon
Child, | CAN, SAFE
Fi nanci al Support
from O her Sources
a) Nati onal SC Schol arship 428 2669070



http://www.bonsecourscollege.org/Infrastructure_Policies_and_Procedures.pdf

val avur Foundati on.

b) I nternati onal

0

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Comuni cati ve
Skills

enhancement scheme enrolled
Yoga Meditation 19/ 07/ 2019 2922 Dr. Radhi ka,
Heart ful ness
Center, Thanjavur.
Ph. 9789001665
Soft Skill 02/ 03/ 2020 1420 M  Nayeem Khan
Devel opnent Assi st ant Manager
(Hr) Tata
Consul t ancy
Servi ces
Vel acherry,
Chennai - 600042
Renedi al Coachi ng 05/ 08/ 2019 245 Al 18
departnents Bon
Secours Col | ege for
Wonren Thanj avur
Language Lab 08/ 07/ 2019 1761 Depart nment of
Engl i sh Bon Secours
Col I ege for Wonen
Thanj avur
Per sonal 18/ 06/ 2019 63 Al 18
Counsel I'i ng departnents Bon
Ment ori ng Secours Col | ege for
Worren Thanj avur
Engl i sh For You- 02/ 12/ 2019 592 Depart nment of
Advanced Engli sh Bon Secours
Col I ege for Wonen
Thanj avur
Engl i sh For You- 01/ 07/ 2019 592 Depart nment of
I nternmedi ate Engli sh Bon Secours
Col I ege for Wonen
Thanj avur
Engl i sh For You- 25/ 06/ 2019 574 Depart nment of
Basi c Engl i sh Bon Secours
Col I ege for Wonmen
Thanj avur
Bri dge Course- 19/ 06/ 2019 1474 Depart nment of

Engl i sh Bon Secours
Col | ege for Wonen
Thanj avur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of

Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8568_Scholarships_1608974935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8568_Development_Schemes_1608975270.xlsx

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nil I 2124 Nill 402
Counsel I'i ng
2019 Gui dance 2075 Nill 3 3
for
competitive
exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 5 90
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W nner s 1682 338 Sri vari 76 35
Institute of Acadeny,
Conmmuni cati v Thanj avur
e Engli sh, Web Desi gner
Drive Sky Tech Sol
Managenent uti ons, Thanj
Ser vi ces, avur R K. Ass
Doer’ s oci ate
I nstitute of Thanj avur
Communi cati v Foxconn
e Engli sh, Conpany Srip
Do Desi gn, er unput hur
Good Hands M) Bankers
Managenent El akurri chi
Ser vi ces, Post O fice
Si njore Tech Central,
nol ogi es, Tam | nadu.
Kal s For est
Distilleries Guard,
Pv Tami | nadu
Gover nnent ,
Thanj avur .
Sci gene
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme

enrolling into

admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8568_Guidance_1608975668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8568_Placement_1609336694.xlsx

higher education

2019 2

B. Sc
I nformati on
Technol ogy

Bon M Sc., CS
Secours
Col | ege for
Wren,
Thanj avur.
SASTRA Uni ve
rsity, Thanj a
vur

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Cvil Services Nill
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
COM FEST 3 Intra Departnent Level 90
COM FEST 3 State Level 205
LIT FEST 3 Inter collegiate Level 99
FASSI ONEREN 3 Regi onal Level 154
RENOVA 3 I nternational Level 302
MATH STAR 3 Regi onal 168
SCl FEST 3 State Level 456
Bl Z SPARK 2K19 3 Nati onal |evel 448
AADUVOVAE PALLU Nat i onal Level 600

PAADUVOVAE 3
SPORTS DAY 3 I nstitutional Level 706
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the
award/medal

National/
Internaional

Number of
awards for

Number of
awards for

Name of the
student

Student ID
number



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8568_Progression_1608977019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8568_Qualifying_1608977269.xlsx
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Sports Cultural
2019 Shi toryu Nat i onal 1 Nill CB18A134 Bavadhar
Kar at e do- 115 ini S
Kar at e
2019 MEDHA- 20 Nat i onal Nl 1 CB18B215
20- Best 945 Vai shnavi
Managenent P
Team
Second
prize
2019 NATYA | nt er nat Nl 1 CB17S107 Vi dhya K
KALAI OLI i onal 575
2019 Hyphy' Nat i onal Ni Il 1 CB18S439 Jayabhar
19/ Phot og 995 athi R
raphy/
First
Prize
2019 Her r anda Nat i onal Nl 1 CB18S
2K20/ Hair 269211 Raj eshwar i
Do S
( Desi gner)
/ First
Prize
2019 STET Nat i onal Nl 1 CB18S255
COMPUTERA 064 Vai shnavi
2K19- A'S
Debuggi ng
-First
Prize
2019 PECSAM - Nat i onal Nl 1 CB17S250 Sonna K
Qi z 434
- Second
Prize
2019 COMVERCI Nat i onal Nl 1 CB17B210 Aneesha
O 2020- 967 K. K
Sol o Dance
—-Second
Prize
2019 COWVIVERCI Nat i onal Nl 1 CB17B210 Adhi ba M
O 2020- Bes 964
t out of
Wast e-
Second
Prize
2019 Her r anda Nat i onal Nl 1 CB18S Rasi nat h
2K20/ Hai r 269213 asin A
Do
( Desi gner)
/ Third
Prize
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8568_awards_in_activities_1609335518.xlsx

Bon Secours student Arm [BSSA] is designed to function in three ways such as,
Col | ege Student Council [CSC], Departnent |evel Student Forum [ DSF] and
Students Aided Cormittees [SAC] to facilitate convenient interaction and

accessi bl e reach. The students play an integral part in all the institutiona

committees and cells including | QAC. BSSA conprises of the follow ng
designations, 1. President 2. Vice- President 3. Cultural Secretary 4.
Transport Secretary 5. Environnment Secretary 6. Language Secretary 7. Sport 8.
Di scipline 9. Treasurer The sane structure is followed for DSF. Departnent
| evel Student Forum [DSF] is structured through performance apprai sal cum
formal interview by the Head of the departnent and faculty. In addition to that
cl ass representatives are appointed for all the sections froml Year to Fina
Year . Cormendabl e students are nomi nated by the Vice Principal through the Head
of the departnent for Students Aided Conmittee [SAC]. Al the office bearers of
BSA take charge on Associations’ Installation Day. Students Aided Conmittee
[ SAC] includes, 1. Student welfare 2. Magazine journal 3. Gievance Redressa
cell 4. Discipline 5. Feedback 6. Library 7. Placenent cell 8. Co-curricular
extra-curricular 9. Entrepreneurship devel opnent cell 10. Anti-ragging 11
Legal aid cell 12. Alumi 13. Gender chanpion club Their roles and
responsibilities are channeled as follows, Students initiated Programes:

Teachers day, Transport day, Freshers’ Day, Inter-religious Festivals, Inter-
departnmental Progranmes, Farewel|l day and general assenbly are precisely

organi zed by BSSA under the guidance of the Principal and Vice-Principal. The

creative talents of the students are ravel ed by the BSA and exhi bited through
noti ce board, BON FEST, the intra-coll egiate and Bharat hi dasan Uni versity Fest,
the inter-collegiate cultural conpetitions constantly. Internal Quality
Assurance Cell in Association with PG and Research departnment of Bio technol ogy
organi zed “One Tree, One Life Mwvenent on 05.06.2020 with an objective of
protecting and conserving the Environnent. The Bon Secours Student Arm ( BSSA)
actively coordi nated the event and gui delines were given to the students that
each student nust plant 1 to 10 saplings from06.00 a.m to 06.00p.m and
Students planted a total nunber of 1354 trees. Student Initiated Hel p Desk: As
a practice of charity, Students contribute nmagnani nously towards, SAFE

[ Students Assisted Fund for Education], | CAN, the conmercial bazaar through
whi ch funds are nobilized to extend financial support to poor and needy
students. MANNA, the mid-day neal Programe is intended to energize the

deprived and needy students. Students Aided Conmittees [ SAC] nenbers extend

their services in organizing various progranmes in their respective conmttees
for the effective functioning of the sane. Volunteering towards bl ood donation
Ral | i es, yoga, services at adopted villages, and discipline through Part V
cl ubs are noteworthy. BSSA hel ps the students in sharing their ideas, interest
and concerns pertaining to acadenics, infrastructure and adm nistration.
Col | ege Student Council [CSC] neets the alumae president to share their
schol asti c experiences towards the holistic progression. The PTA backs the
counci | when required

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alummi association is an integral part of the institution and functioning
towards the notto of the college which is, To enpower, To change, To live. The
alumi fulfill the vision of the college to transformthe rural wonmen to energe
as enpowered with standard cal i ber. BONAA, Bon Al ummi Associ ation was

regi stered under the Certificate of Registration O societies Tam | Nadu Act of
27 of 1975 under the SL.No. SRG THANJAVUR/ 30/ 2019 on 24/05/2019. The president
of the alumi Ms. Usha Nandhini Viswanathan plays an active role in directing
the association and stands as a testinmony of the college notto. Alumi are
registered with [ifetime nenbership. An active Alumi committee is functioning




with the coordinator under the guidance of Principal. BONAA is vibrant through
social nedia. Notable alumi are invited for departnent association activities
as resource persons and college functions to notivate and encourage the student
community with real tine exanples.

5.4.2 — No. of enrolled Alumni:

1639

5.4.3 — Alumni contribution during the year (in Rupees) :

867100

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi association is an integral part of the institution and functioning
towards the notto of the college which is, To enpower, To change, To live. The
alummi fulfill the vision of the college to transformthe rural wonen to energe
as enpowered wi th standard caliber. BONAA, Bon Al ummi Associ ation was
regi stered under the Certificate of Registration O societies Tam | Nadu Act of
27 of 1975 under the SL.No. SRGE THANJAVUR/ 30/2019 on 24/05/2019. The vi brant
alumi committee builds the network at state, national and international
domai ns through the social nedia as a platformfor KIT [Keep I n Touch]. The
president of the alumi Ms. Usha Nandhini Viswanathan plays an active role in
directing the association and stands as a testinony of the college nbtto. BONAA
Arnrest as BONAA- FS [ Financi al Support] and BONAA- NFS [ Non- Fi nanci al Support]
perform under the principle of Re-connect, Recharge, Rejoice. BONAA Rechar ges,
the institution wth nonetary support to enhance the infrastructure, |earning
resources and green practices on academ ¢ and non-acadeni ¢ grounds. BONAA
contributed Rs.2, 00,000 for the construction of the Guest house in the canpus
whi ch was nanmed as BONA guest house in 2018. They donated saplings to create
greenery atnosphere around the guest house on the day of inauguration. Bon
Alumi [ BONA] extend their support on SAFE, Students Assisted Fund for
Educati on and MANNA, the mid-day neal Progranmme. They al so donated books and
study nmaterials to Bon-Padasal a. BONA render their valuable participation in
orientation of new entrants and facilitates renedial classes towards acadenics.
BONA notivates and nol ds the young aspirants by training themin sports and
ganmes. Alumi find the institution as the place of solace to get rid of robotic
nonot ony and get assistance in counseling to cope up with the new challenges in
fam |y and career as well.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice |I: Vice Principals The Coll ege has an effective managenent system
which is denocratic decentralized and participative various curricular and co-
curricular responsibility are shared anong staff nenbers, so that each staff
has a contributory role to play in the admnistrative systemof the college
There was only one vice principal and no need was felt for Deans when the
student strength was around 2000, now the student strength is nearly 4500.
Hence one nore vice principal and 4 Deans have been appointed to share their
responsibilities to ensure quality and effective adm nistration. This process
of decentralization yielded desired results. There was noticeabl e i nprovenent

in academ ¢ and administrative spheres. The Vice Principal | nmonitors al
academ c activities in the college and she is assisted by 4 Deans. The Deans
col | aborate and interact periodically with the respective HoD s and faculties
to assist and guide them The Deans under the direction of vice principal
arrange TIID Programme for newly recruited teachers. The Bridge Course at the




begi nning of the academi c year is organi sed by the vice principal
entrants. The Sem nars,

Conferences and other activities in the departnents are

conducted with the gui dance and support of Deans and Vice Principa
Princi pal |

verifies the faculty course book and | ogbook regularly to assess
the progress in teaching and | earning process. The Vice Principal | is in-
charge of staff council neeting and staff welfare. She takes initiative and
contributes substantially for the effective functioning of Human Resource
Devel opnent Cell and Research Devel opnent Cell.
cones under their effective guidance.

Principal in genera
absence.

Further the Al ummae Associ ation
The Vice Principal Il assists the
adm ni stration and represents the Principal in her

She ensures the mai ntenance of general discipline and | ends support
for the co-curricular and extra-curricular activities. She nonitors the

functioning of Conmittees and cells. The students support services are carried
out with her constructive suggestions. The Student Council and Student Welfare

Activities also cone under her supervision. She organi ses Student Counci
El ection with the support of staff nenbers. The Student support services Manna,

SAFE, I CAN, Earn While Learn and Bon Child cone under her close nonitoring. She
is also constantly in touch with the nentors to help solving sone of the
personal issues of students. Practice 2: ? Infrastructure augnmentation During
the academ ¢ year 2019-2020, infrastructure augnentation is extended to fulfill
the scholastic and admi nistrative requirenments to enhance quality education.
The Heads of the departnents submit their requirements to Principal

for
ef fective functioning of the acadenmic year and it

is forwarded to the
managenment . Managenent council approved the follow ng inprovenents: ?
Mul ti purpose hall, MBA block with 18 classroons, 2 |aboratories and a research
centre,

Drivers waiting |ounge with wash roons .

Her bal garden, mushroom hut ? 3 additional buses to extend transport
facilities to students fromrenote villages. Managenment |nfornmation System
[MS] was inplenmented by | QAC to nonitor and manage the overall functioning of
the institution. Additional smart boards, ICT facilities were extended.
6.1.2 — Does the institution have a Management Information System (MIS)?

? Renovations of Cafeteri a,

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):
Strategy Type

Details

Teachi ng and Learni ng TII D [ Teachers | ndi vi dual
I nstitutional Devel opment]: | QAC
introduced TIID centred on quality of
teaching and | earning practices on
teacher readiness to draw recent
t echnol ogi cal support and eresources.
The nodel classes, FDP on Quality
Enhancenent Training for the Teachers
and Research and Devel opnent towards
prof essi onal conpetency. Faculty are
encouraged to participate in workshops
and semi nars organi sed by renowned
institutions towards sensitising to fit
i nto acadeni c, administration and NAAC
quality inputs. 2. Establishnment of
central library as a Learning Resource
enabl es acquiring information,
know edge and required skills through
digital neans with ICT and | LM
facilities. 3. Students’

sem nars,

| for the new

|. The Vice



conference, workshop, skill devel opnent
trai ni ngs programe and vocati ona
education programe, internship field
visits are conducted by the
depart nents.

Exam nati on and Eval uati on

The Exam nation and eval uati on system
adheres to the affiliating University
prescribed rul es and regul ati ons.
Col | ege conducts internal assessnent of
students according to the university
gui delines. The Internal exam nations
are carried out as CCAI, CAII and
Pre senester exam Internal Assessnent
(I'A) was perfornmed based on Test, G oup
activity/Quiz and Assignnent for UG and
Test, Sem nar and Assignnent for PG
students. Internal Exam nations Tim ng
was extended based on students
f eedback. Exami nation conmittee has
allotted timetable for the internal
exam nations and conducted in line with
rul es and regul ations

Research and Devel opnent

FDP on Research and Devel opnent was
organi sed to take up nmmj or and m nor
research projects. Research centre was
extended to social work department. 3.
The research culture anong students is
realized through KATT (Know edge and
Technol ogy Transfer) programe under
t he gui dance of steering and standing
commi ttee. 4. Considerabl e nunber of
Proj ects was sanctioned by Tam | Nadu
State Council for Science and
Technol ogy. Eventual ly were produced.
5. Training progranme project on Herbal
finished sanitary napkin preparation
was obtai ned by fashion technol ogy,
Bi ot echnol ogy and Commerce by TNSCST
was pronoted as Bons | ncubatation
center in the name of Iraivi Solutions.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. More ICT enabl ed cl assroons and
smart boards were introduced to update
on teachingl earning practices. 2. The

physical infrastructure has al so

recei ved sincere attention fromthe
col l ege authority. Number of desks,
benches and | aborat ory wor ki ng benches,
conputers, printers, books and journals
were scal ed up. 3. C assroons were
constructed to neet insufficient
availability. Sport itenms were
purchased towards physical fitness. 4.
Separate roons for I QAC, R D cell

Deans were renovated. Cafeteria,

Drivers rest room and wor kshop,

i ncubation center, rest roomfor

di sabl ed were proposed




Human Resour ce Managenent

HRDC was initiated to ensure the
snooth recruitnment process and faculty
enpower ment. HRDC organi sed faculty
annual tour to Mysore and yoga for
faculty to offer relief fromdaily
nmonot ony. Vi brant exhibition Startup
culture was al so geared up

I ndustry Interaction / Collaboration

Col | ege have col |l aborated with
em nent acadenic institutions and
researcher forumto pronote research
and enpl oynent. Thanjavur Medica
Col I ege joined hands with Departnent of
Bi ot echnol ogy for sharing know edge
expertise. Thanjavur Vasantham Li ons
Club coll aborated wi th Departnent of
English and Social work for the cause
of social upliftnment activities.

Adm ssion of Students

Due the demands for various courses,
addi ti onal sections were sanctioned for
Conmmrer ce, BBA, Online adm ssion process
was proposed to the managenent council

Curricul um Devel opnent

Curricul um desi gni ng and devel opnent
is decided by the affiliating
university. In addition, the

institution has taken efforts to
provi de choi ce based Certificate and
di pl oma courses to pronote technical
and entrepreneurial skills towards
enpl oyabi lity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Coll ege has proposed conpl ete
of fice autonmati on and integrated data
managenent system O fice autonation
wi Il include students’ database,
faculty and staff database, feedback
systemetc. 2. Admi nistration: conplete
of fi ce automati on was suggested to
replace the Partial office automation
system 3. Notices and circulars are
upl oaded in the coll ege website and
communi cated to different departnents
t hrough enai|l al so through what app
groups. 4. Each and every | QAC notice
is circulated by the coordinator
t hrough enmi |

Fi nance and Accounts

1. Paynment for the work orders is
done through PFMS according to
governnent guidelines for NSS. 2.
Sal ary of faculty nenbers and staff is
transferred directly to the bank
account. 3. Quotations and purchase
order of the lab departments were
pl aced t hrough enmail




St udent Admi ssion and Support

counci | .
such as | nternal
and Anti

1. E governance based adm ssion
process was proposed to the nmanagenent
2. Student support committees
Conpl aints Committee
Ragging Committee activities

have been upl oaded to the coll ege
website and students can conmuni cate to
the nmenbers through email.

Exam nati on

Students Entry and exit
wer e conducted through online system by
comput er studi es departnents.

| evel tests

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr . Nat i onal Mar i an 2082
N. Anur adha | evel workshop Col | ege,
on “NIRF India |Kuttikannamin
Ranki ng” associ ation
with Institute
for Academ c
Excel | ence,
Hyder bad.
2019 Ms. M Fl orence One day Bi shop Heber 944
Dayana wor kshop on * col l ege (
Basi cs of At ononous), Tri
accreditation” |chirappalli-620
017
2019 Dr. A Amar One day Bi shop Heber 944
geet ha wor kshop on “ col I ege (
Basi cs of At ononous), Tri
accreditation” |chirappalli-620
017
2019 Dr. N One day Bi shop Heber 944
Anur adha wor kshop on * col l ege (
Basi cs of At ononous), Tri
accreditation” |chirappalli-620
017
2019 Ms. Nat i onal Si va Bhanu 392
G . Vi not hi ni Sem nar on Kshatriya
“Quality Col | ege,
Enhancenent and | Aruppukott ai
Sust enance in
H gher
Educati on:
Chal | enges and
OQpportunities”
2019 Ms. K. Thami zhs Nat i onal Si va Bhanu 342
el vi Sem nar on Kshatriya
“Quality Col | ege,




Enhancenent and | Aruppukotta
Sust enance in
H gher
Educat i on:
Chal | enges and
Opportunities”
2019 Ms. J. Revat hy Nat i onal Si va Bhanu 350
Sem nar on Kshatriya
“Quality Col | ege
Enhancenent and | Aruppukotta
Sust enance in
H gher
Educat i on:
Chal | enges and
Qpportunities”
2019 Ms. P. Nat i onal Si va Bhanu 350
Sat hi yavani Seni nar on Kshatriya
“Quality Col | ege
Enhancenent and | Aruppukotta
Sust enance in
H gher
Educat i on:
Chal | enges and
Qpportunities”
2019 Ms. R Raj al aks Nat i onal Sai va Bhanu 392
hmi Seni nar on Kshatriya
“Qual ity Col | ege
Enhancenent and | Aruppukkottai .
Sust enance in
Hi gher
Educati on:
Chal | enges and
Qpportunities”
2019 Ms. A. Vi vet ha Nat i onal Sai va Bhanu 392
Seni nar on Kshatriya
“Quality Col | ege
Enhancenent and | Aruppukkotta
Sust enance in
H gher
Educat i on:
Chal | enges and
Qpportunities”
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Nill Trai ni ng Nill 55
Program on |19/ 09/ 2019 [19/ 09/ 2019
I nvest nent
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of M ni mum

Savi ngs
2019 - Spoken Nil | 33
Engli sh 07/11/ 2019 |08/ 11/2019
class for
non-
t eachi ng
staf f
2019 - Trai ni ng Nil | 12
Programe ([11/12/2019 |11/12/2019
on
PageMaker
for non-
t eachi ng
staff
2019 - Car eer Nill 7
gui dance ]05/03/2020 |05/ 03/2020
pr ogr anme
on
Apicul ture
- Startup
2020 - Leave Nil | Ni |l
Letter 09/ 03/ 2020 |13/ 03/ 2020
Trai ni ng
pr ogr amre
for
supportive
staff
2020 Two days - 159 Ni |
onl i ne FDP 20/ 04/ 2020 |21/ 04/ 2020
on “Behavi
oural role
nodel | i ng
use of ICT
tools for
t eachers
2020"
2020 Facul ty - 100 Ni |
Devel opnen 29/ 04/ 2020 |01/ 05/ 2020
t
Pr ogr amre
on
Research M
et hodol ogy
2019 Facul ty Nill 259 Ni |

Devel opnen
t
Pr ogr amme
on Fundane
nta
El ement s
of
Teachi ng
Ef fective
Teaching T

10/ 06/ 2019

11/ 06/ 2019




echni ques-

2019

Wor kshop
on
“Centuries
Ahead in
Quality
Educati on:
Know How’

Nl

28/ 08/ 2019

28/ 08/ 2019

175

Ni ||

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Wor kshop on
| PR

10/ 04/ 2020

11/ 04/ 2020

Two day State
| evel workshop
on “ Youth
Annul ar Sol ar
Ecl i pse”
organi zed by
Tam | nadu
Sci ence Forum
at Pari sut ham
I nstitute of
Technol ogy
Sci ence,
Thanj avur

19/ 12/ 2019

20/ 12/ 2019

Ol i ne
wor kshop on
Intellectual
Property Rights
organi zed by

Pandi t
Deendayal
Pet rol eum

Uni versity,
Gandhi nagar

13/ 12/ 2019

14/ 12/ 2019

Wor kshop
entitled
“Wor kshop on
M cr obi al
Bi of i | n¥
organi zed by
t he School of
Chem cal and
Bi ot echnol ogy
at Sastra
Deemned
Uni versity,
Thanj avur.

13/ 12/ 2019

14/ 12/ 2019

One day

30/ 11/ 2019

30/ 11/ 2019
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wor kshop on
Basi cs of

Accr edi ati on”

organi zed by

Bi shop Heber
Col | ege,
Tri chy.

Nat i ona
| evel workshop
on “NIRF I ndi a
Ranki ng”
organi zed by
Renewal Center,
Kal | oor,

Er nakul am
organi zed by
Mari an Col | ege,
Kutti kannamin
associ ati on
with Institute
for Acadenic
Excel | ence,
Hyder abad.

21/ 11/ 2019

21/ 11/ 2019

Two day
wor kshop on
“Effective

usage of
Di gital
resour ces”
organi zed by
the Arjun Singh
Li brary, PM ST
in association
with | QAC,
Peri yar
Mani yanmai
Institute of
Sci ence
Technol ogy,
Val | am
Thanj avur.

08/ 11/ 2019

09/ 11/ 2019

Two day FDP

on MOCC for
Bl ended
Teachi ng
Lear ni ng

or gani sed
byLoyol a
col | ege,
Chennai

07/ 08/ 2019

08/ 08/ 2019

Two Days
Facul ty
Devel opnent
Program on
“Fundanent a
El ement s of

14

10/ 06/ 2019

11/ 06/ 2019




Teachi ng and
Effective
Teachi ng

Techni ques”

on “Hands on
training on
sol ar study
| anp assenbl y”
offered by IIT
Bonbay Ener gy
Swar aj
f oundati on.

Onl i ne course 4 01/ 05/ 2019 31/ 12/ 2019 Ni Il

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

financial assistance to
attend sem nars and
conferences held in other
institutions to organize
senm nar and conferences
within the institutions e
Leave, Special Perm ssion
and CD are sanctioned to
the staff for undertaking
val uation work and to
attend sem nars and
conf erences outside the
col l ege ¢« Enpl oyees
Provi dent Fund facility
is available to the staff
menbers ¢ Loan with easy
instalnent facility is
provi ded ¢ Concession in
the coll ege bus fee -
Festival Bonus and gifts
on special occasion e

Teaching Non-teaching
Permanent Full Time Permanent Full Time
43 43 7 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e The Institution e« Medical | eave on Hostel, canteen,
encourages and permts val i d nedi cal sounds - cooperative dispensary,
staff nenbers to pursue Maternity | eave as per first aid facility,
their part-tine research |the norns ¢ Concession in parking facility,
programe ¢ The col l ege bus fees -« internet and ICT
Institution provides Festival Bonus and gifts facilities, education
| eave concession on special occasion e tour, nedical facilities,
reduction of workload and | Annual free tour ¢ Loan common room antiraggi ng
other facilities to staff in easy instalnments - and grievance Redressa
menbers who are pursue Adai kal a schol arship cell, Transport
research work ¢ The scheme ¢ Fee Concession facilities fromrenote
institution offers for their children vil | ages, Education

supports such as SAFE,
MANNA, | CAN, Earn while

| earn provisions, Bon
Chil d orphan adaptati on
scheme, PG concessi on,
sanitary vendi ng machi ne
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Annual free tour ¢ Staff
Menbers are permitted to
accept offers for
consul tancy and make use
of the honorariume Fee
Concessi on for the
children of the staff
menbers studying in any
of the 72 Institution run
by the college -
Maternity | eave for
eligible staff nenber -
Medi cal | eave under
genui ne nedi cal reason -
Anpl e opportunities are
avai l abl e for the
academ ¢ and prof essi onal
grow h of the staff
menbers ¢ Best Teacher
awar ds

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Quality Assurance Cell regularly conducts internal and external
Acadeni ¢ and Administrative [AA] audit for every acadenic year. Financial audit
is conducted by the external experts approved by the nanagenent and the
frequency of audit is April to Decenber and January to March for every year.
Fi nancial audit is conducted by Rozario Co, Charted Accountant, Chennai,
Tami | Nadu. Internal and external acadenmic audit is conducted at departnent
| evel by the I QAC team and the expert comm ttee respectively.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sel ection Tailoring 327400 Project, International
Mat eri al s and Conf erence, Wrkshop on
Handi crafts, Thanjavur, I PR, International
Eswarr Scientific Conference, I|nternational
Co, Trichy, Rotract club Conf erence, Schol arshi p,
of Big tenple, Meenakshi Conpet eti ve Exam Not es,
m ssi on Hospital, BSSSS, LI T FEST REFRESHVENT
(2019 — 2020) S. Poonkodi, ( SNACKS), Aaduvoomray
Vetri | AS Acadeny, Prof. pal | u paduvoomay — Kal ai
T. Joseph Pandi an, Ni zhal chi (Shi el d),
(2019-2020) - Tam COVI D- 19 SERVI CES,
COVI D- 19 SERVI CES,
COVI D- 19 SERVI CES,
View File
6.4.3 — Total corpus fund generated
5000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
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Audit Type External Internal

Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Fr. Joseph Yes | QAC
Pri nci pal ,
Bhopal school
of Scoci al

sci ences, Bhopal

Adm ni strative Yes Thonos Co Yes Pri nci pal ,
Budget advi sory
conm ttee, Bon
Secour s
Congr egati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher Association always renders constant support as the integral part
of institution functioning as follows,. 1. COVID 19: PTA rendered nassive
support in the formof both financial and nonfinancial support. 2.Celebrations:
PTA nenbers take part in all the functions and cel ebrations of the institution
and share their views and valid suggestions for the young generation. 3. PTA
nmeeting: During PTA neeting at end of the every senester, they open up their
feedback on functioning of the institution and forward curriculumrel ated
suggestions to introduce enpl oynent based courses and entrepreneur skil
devel opment. 4. Saplings are given to parent during PTA neeting as a part of
green initiative. 5. Academc progression is presented in the PTA neeting and
suggestions and recommendations are carried out towards NAAC cycle Il Quality
circle

6.5.3 — Development programmes for support staff (at least three)

1. Yoga classes are conducted to attain physical and nental fitness at regul ar
intervals. 2. Training Programon |nvestnment of M nimum Savi ngs 3. Spoken
Fngli sh class for non-teaching staff 4. Training Progranme on PageMaker for non-
teaching staff 5. Career guidance programme on Apiculture - Startup 6. Leave
Letter witing Training programre for supportive staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post accreditation initiatives based on the reconmendati ons nentioned by the
NAAC Peer team 1. Faculty enpowernent strategy: |ICT enabl ed teaching and
| earni ng systemwas insisted and installed. Faculty are encouraged to do Ph.D
under F.l.P provision. Research and Devel opnent cell was established, thereby
recei ved consi derabl e nunber research projects funded by Governnent agencies
specially CSIR, |ICVMR, |ICHR TNSCST and | CSSR 2. Establishment of
Infrastructure: The new spaci ous canteen buil ding was renovated with nore added
facilities. The library was established in the separate buil ding and nunber of
books and journals were scal ed up. Thirteen nore buses have been added to
facilitate easy and confortable travel for the students especially those from
renote areas. 3. Integrated Data Managenent Centre: The Managenent | nformation
Systemis inplenented through Gurukul software for continuous data updating
retrieving and nmonitoring process of students and faculty for the snoboth and
convenient functioning of the Institution. 4. Industry and academ c
col | aborations were extended to pronote skill devel opnent towards enpl oynent
and entrepreneurship.5. Students are provided with nunber of certificate
courses related to skill and entrepreneurship devel opnment.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

One Tree
One Life
Movenent
Wi th

Depart nent
of Bi ot echno
| ogy and
St udent
Counci |

07/ 05/ 2020

05/ 06/ 2020

05/ 06/ 2020

1500

2019

Facul ty
Devel opnent
Programe on
Fundanent al
El ements of
Teachi ng
Ef fective
Teachi ng
Techni ques

03/ 06/ 2019

10/ 06/ 2019

11/ 06/ 2019

259

2019

Wor kshop
on
“Centuries
Ahead in
Quality
Educati on:
Know How’

09/ 08/ 2019

28/ 08/ 2019

28/ 08/ 2019

175

2019

Academic C
ol | aborative
Senmnar with
NAAC on The
Transf ormat i
on in Higher
Education -
Nat i onal
Educat i onal
Pol i cy,
rel evance
with Accredi
tation and
Aut onony
(THE —
NEP2k 19)

2019

16/ 09/ 2019

12/ 10/ 2019

12/ 10/ 2019

259

2019

VWor kshop
on “ICT

enabl ed
tools for
ef fective
t eachi ng

20/ 11/ 2019

11/12/ 2019

| ear ni ng

11/12/ 2019

200




process”

2020

FDP on
Construction
and
Cultivation
of Teachers’
Quality in
H gher
Educati on
2020

15/ 04/ 2020

13/ 05/ 2020

17/ 05/ 2020 230

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

CGender

27/ 11/ 2019

Bl i ndness and
i ssues faced by
wonen

27/ 11/ 2019

118 Nill

Canpai gn on
Abolition of
Human
Traf ficking

02/ 12/ 2019

02/ 12/ 2019

50

Nill

Communi ti es
make t he
Di fference

02/ 12/ 2019

02/ 12/ 2019

75

Nill

Gender
Equal ity the
Intelligent
Dermands 2K19

06/ 12/ 2019

06/ 12/ 2019

86

Nill

Gender
mai nstrean ng
the need of the
day

05/ 03/ 2020

05/ 03/ 2020

66

Nill

Gender Sensit

i zation: Covid
19 -Hel pline, Co
unselling & Law

22/ 05/ 2020

22/ 05/ 2020

120

Ni |l

Covid 19 -
Mental Health
Pr epar edness

23/ 05/ 2020

23/ 05/ 2020

120

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Energy Conservation:
of which 30 KWis net by renewabl e energy sources i

of power requirenment of the institution nmet by the renewabl e energy sources
accounts for 40. Utility of 83 LED bulbs facilitate power consunption.

The institutional

annual

power requirenent
. e

is 75 KW out

.sol ar energy. Percentage

2. Solid
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Waste Management: The institution has an effective solid waste nmanagenent
system at strategic |locations in the canpus which segregates bi o degradabl e and
non degradabl e wet and dry wastes. Dry wastes are collected at conmon waste
collection point. The institution takes all mneasures required to make the
canpus as plastic free. The EWA club of Bi otechnol ogy conducts awareness
prograns for the students about the hazards of plastic and alternative ways
t hrough which usage of plastic can be nminimzed. As part of this a Guest
| ecture on plastic free canpus was delivered by M. Mthukumar, Rotract of
Thanj avur created awareness to the students and staff on 21.07.2019. The
students have made a commitnment to reduce plastic usage by pledging to
nmeasur ably reduce plastic pollution on World Environnment Day. Al departnments
and cl assroons are provided with dustbins for disposal of dry wastes and
collected daily. Solid waste in the formof dried | eaves and bird droppings are
converted into conpost in the vernm n conpost pit. Food wastes fromthe canteen
and hostel are sent to piggery. E-wastes nmanagenent systemis operational in
t he canpus wherein fault hardwares are utilised as a | earning resource for the
di pl oma course on Conputer Hardware and technol ogy. Students are given practice
in making Art fromwastes. 3. Liquid Waste Managenment: G ey water recycling
plant is functioned effectively and recycled water is irrigated to teak wood
field in the canpus. WAaste water generated within the functional areas of the
canpus i s engaged with Canna plant varieties. Water conservation is assured
t hrough rai nwater harvesting pits. The institution also has an equi pnent RO
purifier. Utimtely the sylvan | andscape with 3705 trees and waste nmanagenent
practices keep the canmpus green and cl ean.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 4
Ranp/ Rai | s Yes 4
Braille Yes 1
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 1
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any ot her simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni |l Ni Tl Ni |l Nl Ni |l Nl Nill
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
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Title

Date of publication

Follow up(max 100 words)

Human Val ues and
Pr of essi onal Ethics

19/ 06/ 2019

for
Ant i

The Institution has

constituted

regul atory nechanismto
assure that adherence
with the code of conduct
for various stakehol ders
are nmonitored. Committees
Di sci pli ne Admi ssion
Raggi ng, Gi evance
Redr essal, I|nternal
conpl i ance cell
Exam nation etc., ensure
that there is strict
adherence to code of
conduct by the
st akehol ders. Staff
counci |
neeti ngs, departnent
neetings, commttees and
PTA neetings are
conducted regularly to
make sure that code of

nmeetings, HoD s

conduct is not viol ated.
The norning assenbly,
Prayer, Thoughts, Daily

Thirukural are al so used
to reinforce the code of
conduct. Persona
counsel ling, nentoring,
SMS alerts for
absent eei smare the other
nmeasures as wel | .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

observed by RRC

Activity Duration From Duration To Number of participants
Cat h Taken on 12/ 06/ 2019 12/ 06/ 2019 145
Wrl d Day agai nst
Child labour in
Mai n Audi t ori um
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 4382
Yoga Day
comrenorated in
Col | ege Campus
Vot er s Awar ness 05/ 09/ 2019 05/ 09/ 2019 102
Programto Col | ege
St udent s
Ozone Day 16/ 09/ 2019 16/ 09/ 2019 4382
commonerated in
Col | ege
(bservati on of 02/ 12/ 2019 02/ 12/ 2019 52
Worl d Ai ds Day
Grl Child Day 24/ 01/ 2020 24/ 01/ 2020 47




Wrld Cancer Day 04/ 02/ 2020 04/ 02/ 2020 32
observed by Physics
Depart nent

Nat i onal Sci ence 27/ 02/ 2020 27/ 02/ 2020 4382
Day by all Science
departnents

Online quiz In 01/ 05/ 2020 01/ 05/ 2020 130
I nt ernati ona
Wor kers Day by
Managenent Studi es

World No Tobacco 27/ 05/ 2020 27/ 05/ 2020 75
Day observed by
Qui z Conpetition by
MBW depar t ment

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Herbal garden establishnent with sales outlet 2. Organic farm ng and azoll a
cultivation 3. 4100 Saplings were presented to parents on Parents neeting 4.
Rai n wat er harvesting awareness program conducted in |local conmunity with TWB
Thanjavur(Vilar ) 5. Green audit was conduct ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | 1. Title of the practice: Student Support Services (BON DI VI NE)
2. bj ective Educate a Wrman and You Educate a Fam |y Educate a Grl and You
Educate the Future. In tune with the Vision of the College and in line with the
spirit and practice of the Bon Secours Congregation, Bon Secours College for
Wnen is committed to the cause of enmpowernent of women through higher
education. The college caters to the educational needs of nearly 60 villages in
Thanj avur district. Mdre than 80 of the students are fromfar bel ow the poverty
l[ine and from Tanmi | medi um of Instruction and nost of themare first generation
| earners. But for the presence of Bon Secours College, nmany of them woul d have
been deprives of the privileges of higher education. The college ains to
educate them to make them enpl oyable and if possible to elevate themto gl oba
standards. So, the noble objectives of the practice are ? To extend fi nanci al
aid to the deserving poor students, especially fromthe rural background
wi t hout any discrimnation of caste, creed or gender. ? To naxim ze the sources
of governmental, institutional, and private funding for students. ? To
i ncul cate the values of ‘generosity’ and a ‘sense of social responsibility’
anong the students. ? To pronpte a sense of ‘equality’ among the students ? To
Expand and enhance opportunities for student enploynent 3. The context The
col l ege cane across many hurdles in the realization of its goal to educate its
wonen | earners and enpower them Mst of the students are from | abour class and
hi gher education remai ned day-today only as their dream The fanmilies could not
thi nk of higher education, when their survival itself was a chall enge. The

Managenent, with a strong conmtnent to live upto its vision decided to tap al
resources to help the educational needs of the poor and needy to the students.
Fi nanci al constraints should never be a hindrance to education. 4. The Practice
In addition to the schol arshi ps extended to the students, by the state and
central Governnents, the Managenent provides the follow ng schol arships: e
Managenent concession to poor and differently abled students. ¢ 10 fee
concession for PG students in addition to exenption from adm ssion fees. o
Endownent schol arshi ps as detailed in student diary. ¢ Schol arships offered by
| ocal philanthropists. There are also a few programes regularly organi zed in
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the coll ege by students thensel ves. These programmes reflect the noble mnd of
sone of the affluent students of the college. These programes bear witness to
the fact that Bon Secours College is keen on educating the nminds of the
students as well as their hearts. « ‘I CAN ‘I Can’ is a very innovative
programre organi zed by the students thenselves to help their own needy fell ow
students. The students organize fairs in the canpus, and they are the sellers
and buyers. The entire profit of the programme goes to the educati onal
assi stance of the under privileged students. It is conducted in 2 phases, one
in each semester. ¢« SAFE — Students Assistance Fund for Education SAFE is
anot her charitable activity initiated by the Students Wl fare Comrittee.
Through this programre, the students collect donations wi thin and outside the
coll ege. This progranme was | aunched on 20th Dec. 2014 .The entire anount
collected would go to the welfare of the poor and deserving students to neet
their education needs. « MANNA ‘ Manna' is yet another student welfare fund
i naugurated on 12th Jan. 2015. This progranmme intends providing lunch to the
students who | eave their hones very early and return hone very late as they are
coming fromlong distances. It is planned to provide lunch atleast for 50
students every day. ¢ O phan Adoption O phan adoption is undertaken in its true
spirit. The Managenent and al so sone of the senior nuns in the comunity adopt
t he orphan students. Besides taking care of their financial needs, they are
also invited often to the community on inportant festive occasions to share
with themthe famly spirit. o Earn Wiile You Learn Sone of the poor students
are enployed as part time workers by the college, in the library, store etc.,
This opportunity enables the students to earn their livelihood with dignity. e
Bri dge course Next to financial problens, the students from Tam | Medi um of
instruction found it extremely difficult to cope with the new environnent of
hi gher education. Hence, it was decided to offer a Bridge Course to all the new
entrants at the beginning of the acadenmi c year. The course offers intensive
training to the new entrants, to inprove their comrunication in English. So
that they can be better prepared for the new environnent of higher education.
5. Evidence of success The npbst obvious result of support services is the sharp
fall in the nunber of dropouts and also the increase in nunber of adm ssions.
The table bel ow supports the large utility of the support services: Adm ssion
over the year: Bridge course has inproved the confidence | evel and the
communi cative skills of the students resulting in |arge nunber of enploynents.
The nunber of students who secured jobs in and off canpus placenent progranmmes
has considerably increased. There is also a significant increase in the nunber
of students opting for further studies. The university results are also on the
i ncrease due to the intensive efforts taken by the college in providing
academ c assistance to the students. Results over the year: 6. Problens
encount ered and Resources Required The college found it difficult to offer
financial assistance to all the students as the adm ssion every year was
increasing. In addition to the Managenent schol arships, the coll ege al so
reached out to |ocal philanthropists, NGOs, Association and other well-w shers
to nuster help for the poor students. The principal and the nenbers of the
Students Welfare Committee took up this challenge and notivated the students to
come out with many student sponsored progranmmes such as | Can, SAFE and Manna.
These Programes al nost found solution to the financial needs of |arge nunber
of students. The Department of English found the text books available in the
mar ket to be inadequate to neet the specific demands of the students who hai
fromvery renote village and poor background. Hence, the nenbers of the
Departnment of English conpiled a text book entitled Communicative Skills which
takes into consideration the needs of the students that are peculiar to this
environment. 1. Title of the Practice Curriculum Enrichnent and Accel erati on
Programe (CEAP) 2. (bjectives of the Practice The institution preferred Vilar
village as the location with a deternmnation to pronote the |iving standard of
the wonen fromthe nearby villages especially the poor, marginalized and first-
generation | earners by offering themthe facilities of conprehensive education




Hence the institution engaged itself in the process of curricul um enhancenent
and enrichnment in addition to the curriculumoffered by the parent university.
The hjectives of the programmes are: ¢ To boost the enployability quotient of
the students and to provide them w der options to pursue higher studies and
research. ¢ To supplenent the curriculumin the context of global enployability
and whol esone living. ¢ To provide an intensive and sustai ned exposure to
addi tional and updated resources. 3. The Context The institution draws |arge
nunmber of its students fromrenote villages. The nanagenent believes that a
radi cal change in their lives can be brought about only by offering | earner
oriented skills in addition to regular curriculum Based on the feedback from
the alumae and parents, a need was felt and was discussed in the | QAC
Subsequently it was decided to provide nore nunber of certificate, add on and
val ue added courses taking into account the current denmand towards skil
devel opnment and entrepreneurship. 4. The Practice Every departnent was asked to
deci de and design one or nore skill oriented certificate course that woul d
i ncrease the chances of enployability. The departnments subnit to the | QAC, a
[ist of new courses to be offered in 2019-2020, in addition to what they have
been conducting already. The I QAC held a discussion with the academ ¢ counci
about the choice of titles and finally suggested to the departnents the courses
that can be offered by themwith internal and external subject experts. Thus,
during 2019-2020, 26 new Certificate and Add on Courses were offered by various
departnents. 5. Evidence of Success: Al the students were enrolled and
certified. The list of courses are Entrepreneurship Skill Devel opnent, Data
Anal ysi s Using Spread Sheets, NCFM — Basi cs, Scul pture Art, Proj ect
Managenent, Di versity and Social Justice in Social Wrk, Build Your
Engl i sh, Fundanmental s of Library Science, Misic, Cryptography, Basics of Digital
Skills, Karate, Phytochenical Techniques, Bioentrepreneurship, Patent Law, Cel
Cul ture Technique, Oganic Farm ng,Nutrition and Dietetics, Hospital Data
Managenent, Asp. Net, Web Design, Ubuntu, C oud Conputing, Tanjore d ass
Pai nting, Palm Script. 6. Problens encountered and Resources Required The
institution takes efforts to transformthe rural wonen into intellectuals wth
gl obal conpetencies. The institution faces difficulty in making the students to
overcone the inhibitions towards enploynent. Bringing the students out of the
canpus is also difficult

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http: //ww. bonsecourscol | ege. org/ Best Practi ces1920. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

? The Institution enmerged with the vision of H SPIME to enable the devel opnent
of Healthy, Intellectually, Spiritually, Physically Integrated, Mrally and
Enotional | y bal anced rural wonmen conmunity to educate and enpower for the
Nati on advancenent. The institution is functioning in rural locality where
learning is extended to the rural and downtrodden women conmmunity. Mst of the
students fromrural background face chall enges, struggles and crisis in
avai l i ng Hi gher Education. They prefer the institution as the source of
sol ution towards educati on and enpowernent with discipline and decorum The
institution is commtted to excel by devel oping the students fromthe
mul ticultural diversified fam |y background primy rural in their academc
conpetency, critical thinking, civic responsibility and gl obal awareness in
line wwth the m ssion. As pronoting noral values in students are the chief
responsibility of the educational institution to avoid the continuous erosion
of hurman val ues and social relations, it is the need of the hour to initiate
serious action for the restoration of noral values anong youth in today’'s
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scenario. Wth the underlying principle of Education w thout value is not only
usel ess, but also very harnful, hence the institution w dens noral education to
the student community as the integral part of curriculumto pronote discipline,
| eadership, self-reliance, self-control, social responsibilities and integrity
t hrough desi gned inputs to encounter the chall enges of the nodern era in three
ways: ? 1. Physical and Mental fitness: Sports, Yoga and neditation classes are
organi sed every year to the faculty and students and al so extended to
supporting staff regularly to provide physical and nental fitness, healthy
body, m nd and spirit. The institution has signed MoU with Thanjai Nagara
Manaval akai Mandram Trust for the same. Physical Education hour is included in
the tinmetabl e and annual sports neet has al so been conducted. Heartful ness
Centre and Ei sha Yoga Centre also train the students in neditation, pranayama
and asanas. The students al so perform PRANAYAMA in the norning during genera
assenbly. International Yoga Day is observed regularly and the practice of yoga
to master the art of living is reinforced. 2. Shalom Spiritual Retreat: The
spiritual retreat is organised for the students every year with an objective of
infusing spirituality and discipline. They are benefited to a greater extent to
relieve fromstress and anxi ety. Shal om programe influences the young m nds
with noral values to build good character and al so confer social and noral
consequences of the unregul ated activities. 3. BonFest-the cultural platform
cultural progranme gives the student an inpetus to propagate noral val ues. As
Participation in cultural activities make the student to be aware of rich art
and culture of India, various cultural events has been conducted with specified
thenmes to devel op the human val ues and intellectual identity. Aaduvormae Pallu
Paduvormae is the platformwhere all the indigenous and Indian cultural arts are
exhibited at intercollegiate level with specific thenmes related to energing
trends. This regular practice also restricts discrimnation and ragging etc.,
Hence the nane “Bon Secours Col |l ege for Whnen” becones the distinct and nost
preferable institution for higher education in Thanjavur district, Tam | Nadu.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Applying for NAAC Assessnent and Accreditation Cycle Il: Under the guidance
of the Managenent and Principal, 1 QAC and the core conmttee to prepare plan of
action and coordinate with the faculty and the adm nistrative staff to conplete
the task assigned. 2. Strengthening Research Environnment: Guide and expedite the
faculty to publish research papers in scopus, web of science and UGC- Care
i ndexed journals. Progress the research by providing funds and facilities. 3.
Enhance ICT facilities for teaching-learning: To train and facilitate usage of
ICT facilities, create e-contents and practice different teaching pedagogy in the
classroom 4. |ndustry-academny coll aboration: To encourage coll aborations with
Industry / institution for introducing certificate / add-on courses, semnars,
guest |ectures, conferences, field/industry visits and encouragi ng internships
and projects for enhanced experiential |earning. 5. OBE Assessnent and
Attainment: To help student to retain the concepts, acquiring know edge and
skills with focused orientation on teaching-Iearning towards OBE
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